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MEMORANDtJM OF AGREEMENT 
It is agreed between the City of Salamanca, hereinafter called the "City" and the 
Civil Service Employees Association, Inc. AFSCME, Local 1000, hereinafter called the 
"Union," that the terms and conditions of the Collective Bargaining Agreement between 
the parties dated April 1, 2001 - March 31, 2004, shall remain the same except for the 
following: 
1. ARTICLE VI 
Section 1 - SaJarylIncrements (Delete Present Section I) 
Enlployees covered by this Agreement sllall be paid as Sol lo~~s :  
A. Police Officers hired on or after April 1,2004: 
April 1, 
2004 
April 1 ,  
2005 
April 1, 
2006 
April 1, 
2007 
Job Title 
P.O. 
Sergeant 
Lieutenant 
P.O. 
Sergeant 
Licute~lant 
P.O. 
Sergeant 
Lieutenant 
P.O. 
Sergeant 
Lieutenant 
-- 
R E C E I V E D  
JUN 0 5 2006 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
An employee may be hired at any step of the pay grade. Each employee shall be 
entitled to one (1) increment (A-D) per anniversary year up to a maximum for the 
position (D). An employee is limited to one (1) such move in any one (1 )  anniversary 
year. Moving on increments would be on the start of the next pay period following the 
employee's anniversary date. 
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An employee moving horn one job title to another job title shall receive the ncxt 
higher hourly rate in the new job title pay group that would give the employee a rate 
increase. The effective date of starting in this new job title would now become the 
annual date for movements in steps in that pay group. 
B. Police Oficers hired prior to April 1, 2004: 
POLICE OFFICER PRESENT PRESENT 
NAME BASE HR. RATE HR. RATE + INC. 4/1/04 
p w  
Welsh 
Schuiz 
Stanton 
Hogan 
Myers 
John 
Whitcomb 
SERGEANT 
Westfall 
Hutchinson 
Maro wski 
LIEUTENANT 
Shadden 
Deming 
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Section 2 - Longevity Incrcrnents (Delete Present Section 2) 
Employees shall be paid longevity increments in the anniversary year in 
which they will achieve the following years of service. Longevity will be added 
to the hourly rate of an employee and shall become a part thereof. The longevity 
add-on would start the next pay period following the employees anniversary date. 
Effective Aplil 1.2004 
Upon completion of 1 0 years of service 
Upon completion of 15 years of service 
Upon completion of 20 years of service 
Upon completion of 25 years of service 
Upon completion of 30 years of service 
Delete present Section 2 
effective April 1.2006 
Upon completion of 10 years of service 
Upon completion of 15 years of service 
Upon completion of 20 years of service 
Upon completion of 2'; years of service 
Upon completion of 30 years of service 
The longevity payment shall be added to the hourly rate of the en~ployee 
and shall become a part thereof. Employees with years of service between the 
years stated above, shall be placed on the longevity step immediately below their 
accrual years of service, i.e. 1 1 years (1 0 year increment), 23 years (20 year 
increment). 
C. Effective 04/01/04, the hourly rate for part-time Police Officers and Crossing 
Guards shall be as follows: 
04/0 1 /04 04/0 1 /05 04/0 1 /06 04/0 I I07 
Police Officer $ 12.50 $ 12.87 $ 13.26 $13.66 
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2. Delete ARTICLE XI - Temporary Rate of Pay 
(Remember subsequent Articles) 
3. ARTICLE XII 
Section 2 (Revise last paragraph) 
In the event a Holiday as listed above falls on a non-scheduled work day, the 
Regular FulI-Time Police Officer shall receive one (1) additional day's pay or with 
the agreement of the Chief of Police be allowed another day off with pay during the 
same fiscal year. Holidays not used shall be paid by March 31S' of each fiscal year. 
4. ARTICLE MI1 
(New 5"' paragraph) 
* Sick leave accruals for new regular hll-time employees hired on or after April 1, 
2004 shall be at the rate of one (1) day a month during their employment to a 
maximum set forth in Section 4. 
5. ARTICLE XVII 
Section 1 - $300.00 to $500.00 
6. ARTICLE XIX 
Section 1 A 
BCMM-7 FF 100/200 to 250/500 
Drug Rider $5.00 to $15.00 
Section 1 B 
$5.00 to $7-1 5-35 
Delete * 
Section 3 
Full time police officers hired prior to April 1, 1987 shall receive 100% of the 
cost of individual and/or farniIy plan health insurance provided in Section 1. 
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Full time police officers hired on or after April 1, 1987 shall be eligible for health 
insurance coverage as follows: 
City Pavn~ent Employee Payment 
75% 25% 
If a new employee (04/01/96) selects Section 1, A-BCIBS 43-43/60-61, the 
employee must pay the difference between the premium for coverage in Section I-R and 
the premium of the BCJBS 42-43/60-6 1 plan in addition to the above percentages. 
The same payment each year thereafter. 
Section 6 - (Add) 
Employee 65 years of age or older shall utilize coverage under Medicare Part A & 
€3 with the appropriate health insurance plan, Medicare being primary. 
Section 7 
Employees who are eligible to receive City paid health insurance and wish to opt 
out of [he plan must do so no later than the open period. Such notice must be given to the 
City before or during the open period. 
The notice must be submitted on the "Health Insurance Waivers" provided by the 
City. 
In return for opting out, the employee shall receive payment following each six 
(6) months as a non-participant from the date the employee would have otl~erwise been 
eligible for paid coverage in the City health insurance plan. 
Following: Sinrile Family 
1 six (6) months $375 $750  
Following: 
2nd six (6) months 
To be entitled to the payment referenced above, the employee must produce proof 
of health insurance coverage from another source at the time of application. 
A new hire who produces proof of health insurance coverage and files a health 
insurance waiver form shall be eligible for a paymcnt as provided above for each six (6) 
months following October 1, and April 1 as a non-participant. An existing employee who 
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is not participating in the health insurance plan or the buyout shalI be entitled to 
participate in the health insurance plan or the buyout by submitting a membership 
application or the health insurance waiver form during the open period. 
Re-entry slnll be governed by the rules of the health insurance plan(s) provided 
for in this agreement. Where an employee has waived participation in the City Health 
Insurance Plan and health insurance coverage fiom another source becomes unavailable 
because of the death of a spouse, divorce, layoff, plant closing, or other such reason 
beyond the employee's control, the employee and hislher dependents will be eligible to 
be reinstated in the City's Health Insurance Plan. Written notice must be provided to the 
City by the employee within thirty (30) days of the event which qualifies such employee 
for re-entry into the plan. Thereafter, re-entry into the Employer's plan shall be 
accomplished as soon as possible. 
7. ARTICLE XX 
Section 6 (Revise 1 " paragraph) 
The Employer shall provide and pay fifty (50) % of the cost of the individual or 
family health insurance, Section B for full-time employees who retire fiom twenty (20) 
years of service with the City of Salarnanca and are collecting a New York State 
retirement allowance on April 1, 2004 and thereafter. Payment by the City is to be paid 
during the life of the retired employee. 
(Second paragraph of Section 6 to remain the same) 
* Denning, Marowski, Shaddcn and Whitcomb shall have the option to switch to Blue 
C~osslBlue Shield Community Blue I1 from Blue Cross/Blue Shield Traditional Health 
Insurance, provided the switch is effective on or before May 31, 2004. The switch to 
Community BIue I1 would entitle that individual to the 50% payment in the above 
paragraph. If the switch is not made by May 3 1, 2004, that individual would only 
receive 25% of the cost of individual or family health insurance, Section B, for full- 
time employees who retire with twenty (20) years of service with the City of Salmanca 
and are collecting a New York State Retirement Allowance on or after April 1,  2003. 
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8. ARTXCLE XXlII - Disciplinary Action 
Section 1 
It is agreed between the City and the U ~ o n  that regular h l l - t h e  employees 
subject to any disciplinary action, because of alleged incompetence or misconduct 
with respect to hidher official duties and responsibilities, shall waive their entitlerncnt 
to Section 75 and 76 of the Civil Service Law and appeal just cause through the 
grievance procedure, Articlc XXIV, sct forth in the Collective Bargaining Agreement. 
It is understood between the parties an employee during probation shall not have 
access to the grievance procedure for disciplinary action. 
Section 2 - Delete 
9. Delete ARTICLE XXX (Base Salaries) 
(Remember subsequent Articles) 
10. ARTICLE XXXIII - Out of Titles Assignments 
When a Police Officer, not a Sergeant or Lieutenant, is assigned by the Chief of 
Poiice or his designee to the rank of Sergeant or Lieutenant for a period of four ( 3 )  hours 
or more, the Police Oficer shall receive the difference between the base hourly pay of 
Police Officer and the next higher base hourly pay of Sergeant or Lieutenant that would 
give the Police Officer a rate increase for the hours worked in such assignment. 
11. ARTICLE XXXVIII 
Amend - The City of Salarnanca agrees to allow police oliicers to live outside it's 
city lin~its. The police officers domicile residence must be within New York State. 
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TERM 
THIS AGREEMENT shall be effective as of the 1" day of April 2004, and shall remain 
in effect until the 3 lsl day of March 2008, excepting that on or before one hundred and 
twenty (120) days prior to March 3 1,2008, either Party shall notify the other, in writing, 
that it desires to modifL this Agreement with respect to any Term and Condition, 
including salary and wage rates. In such event, negotiations shall begin not later than 
ninety (90) days prior to March 31,2008. At any time, however, during the term ofthis 
Agreement, the provisions of this Agreement may be changed or modified by subsequent 
mutual written Agreement of the Parties hereto. This Agreement shall continue in force 
until the above-mentioned negotiations are concluded. 
City of Salamanca Civil Service Employees Association, 
Inc. AFSCME, Local 1000, AFL-CIO, 
!'j r LtJ&., y . \-a City of Salamanca Police Unit of Cattaraugus County Local 805 
Mayor 
Representative 
Date 5- / 3 - ~ y  

AGREEMENT 
by and between the 
CITY OF SALAMANCA 
and 
CSEA, Local 1000 AFSCME, 
AFL-CIO 
City of Salamanca Police Unit 
Cattaraugus County Local 805 
April 1,2001 - March 31,2004 
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AGREEMENT entered into by and between the City of Salamanca 
hereafter called the "City" and the Civil Service Employees 
Association, Inc., AFSCME, Local 1000 (The Union), City of 
Salamanca Police Unit of Cattaraugus County, Local 805, hereafter 
called the "CSEA" and/or the "Union". 
WHEREAS, the CSEA, as the exclusive representative of all 
employees of the Salamanca Police Unit, excluding the Police 
Chief, has all the rights and privileges granted to it by 
resolution of the Common Council of the City of Salamanca, New 
York, and 
WHEREAS, pursuant to the provisions of the Public Employees Fair 
Employment Act, the City and the CSEA have reached an Agreement 
regarding salaries, wages and other Terms and Conditions of 
~mployment and 
WHEREAS, the CSEA re-affirms that it does not assert the right to 
strike against the City, to assist or participate in such a 
strike, or to impose an obligation upon its Members to conduct, 
assist or participate in such a strike. 
NOW, THEREFORE, in consideration of the following mutual 
covenants, it is hereby agreed to as follows: 
The City agrees that the other job c1assification.s which may 
hereinafter be created shall be reviewed with the CSEA in order to 
mutually determine proper assignment to an appropriate salary 
schedule. 
i i B n u L x  dsmuwuM 
The Public Employee's Fair Employment Act, New York State 
Municipal Law, Civil Service Laws, City of Salamanca Laws, and 
Salamanca Police Department Rules of Conduct (dated September 1, 
1978) which are not inconsistent with the Terms of this Agreement, 
shall be applicable laws which govern the terms.and provisions of 
this Agreement. 
- 
All employees of the City's Police Department excluding the Police 
Chief are Members of the Bargaining Unit. 
The job titles stated below are the present job titles of the 
Bargaining Unit. 
Lieutenant (s) Police Officers 
Sergeant (s) Crossing Guards 
The City has the ability to hire civilian dispatchers. It is 
further agreed that such job title or titles will be in the 
bargaining unit but the wages, terms and conditions of employment 
shall not be subject to interest arbitration. 
TICLE I11 
m AND DIIES CHECKOFF 
gection 1 
All non-member employees in the Unit shall be required to pay a 
fee equal to the periodic dues of a member in the Unit. The City 
agrees to deduct said fees which shall be known as "Agency Fee" 
from said group of employees and remit such fees to CSEA Inc., 143 
Washington Avenue, Albany, NY 12210, together with a list of the 
name and address of each non-member employee. 
Section 2 
The City shall deduct monthly from the wages of each member and 
remit to the Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, NY 12210, membership dues and/or 
premiums for the CSEA Group Life Insurance Plan and/or the CSEA 
Accident and Health Insurance Plan. Checks representing insurance 
premiums should be made payable to the Association, and sent to 
CSEA at the above address for those employees authorizing such 
payroll deductions. 
The CSEA shall have the right to designate a representative of Ter 
Bush & Powell, Inc., Agents for the CSEA health and Accident 
Insurance Plan, and the Travelers Insurance Company, the 
Underwriters of the CSEA Group Life Insurance Plan, to visit the 
employees covered under this agreement on the job for the purpose 
of explaining this protection and/or adjusting claims, provided, 
however, the Mayor of the City of Salamanca, or his designee is 
notified and total assurance is given that no inordinate 
interruption in the work of the employees will be involved. 
Bection 3 
The employer within thirty (30) days after ratification of this 
contract will make available to the CSEA a complete list of names, 
home addresses, work locations and position titles of all 
employees in the negotiating unit covered by this Contract and 
within thirty (30) days after the end of each pay period will make 
available to the CSEA a listing of names, home addresses, work 
locations, and position titles of newly-hired, reinstated and 
transferred employees as well as a list of employees who 
terminated employment in the negotiating unit. 
The "City" and the "Association" hereby recognize and mutually 
agree that the Management of the City, the control of its property 
and the maintenance of order and efficiency is solely the 
responsibility of the employer, the City of Salamanca, New York. 
Accordingly, except as specifically abridged, delegated, granted 
or modified by this Agreement or any supplementary Agreements that 
may hereafter be made, all the rights, powers and authority which 
the City had prior to the signing of this Agreement are retained 
by the City and remain exclusively and without limitations within 
the rights of the City including but not limited to the following 
enumerated rights: 
A. The right to operate and manage its affairs in all aspects in 
accordance with its responsibilities and powers of authority as 
set forth in the City Charter, the Home Rule Act and all other 
applicable Law or Laws of the State of New York. 
B. The right to manage the offices and Departments; direct the 
work forces and to hire, promote, transfer, demote, layoff, 
suspend, discharge of disciplined employees; the right to 
discontinue work or programs, activities and service. 
C. The City's right to schedule overtime work as required 
consistent with overtime provisions of this Contract. 
D. The right to determine schedules of work and to establish the 
method and processes by which work is performed provided they do 
not conflict with the Terms of this Agreement. 
Section 1 
Any employee covered by the provisions of this Agreement shall 
be free to join or refrain from joining the CSEA without fear of 
coercion, reprisal or penalty from the CSEA or the employer. 
Section 2 
The employees may join and take an active role in the activities 
of CSEA without fear of any kind of reprisal from the employer or 
its Agents. 
Section 3 
Any employee may bring matters of personal concern to the 
attention of the appropriate employer's representatives and 
officials in accordance with the applicable laws and rules, and 
may choose his own representatives or appear alone in a grievance 
or appeal proceeding with exception that CSEA must be permitted 
entrance to all such proceedings and must be informed immediately 
of any decision surrounding the Case. 
section 1: 
a. Effective 04/01/01, all positions in the 04/01/00 - 03/31/01 
full time wage schedule shall be increased by three per 
cent (3%), and on-step employees will receive their increment 
as per Article VI provides. 
b. Effective 04/01/01, the hourly rate for part time Police 
Officers and Crossing Guards shall increase by three per cent 
(3%). 
c. Effective 04/01/02, all positions in the 04/01/01 - 03/31/02 
full time wage schedule shall be increased by three per cent 
( 3 % ) '  and on-step employees will receive their increment as 
per Article VI provides. 
d. Effective 04/01/01, the hourly rate for part time Police 
Officers and Crossing Guards will be increased by three per 
cent (3%). 
e. Effective 04/01/03 all positions in the 04/01/02 - 03/31/03 
full time wage schedule shall be increased by three per cent 
(3%), and on-step employees will receive their increment as 
per Article VI provides. 
f. Effective 04/01/03, the hourly rate for part time Police 
Officers and Crossing Guards will be increased by three per 
cent (3%). 
section 2: 
On April 1, 1978, the regular increments for all Full-Time 
employees presently holding any job title indicated in Article 11, 
of this Agreement shall be increased as follows: 
First Year $175.00 
Second Year $300.00 
Third Year $200.00 
Fourth Year $350 .OO 
Fifth Year $225 .OO 
Thereafter, all eligible employees shall receive increments in 
accordance with the following schedule subject to the same 
procedure indicated in the initial paragraph of this Article. 
a) For each year of service from the six (6) to the ninth (9) 
year inclusively, all affected employees shall receive an 
increment annually of $60.00. 
b) On the employee's tenth (10) year of service, he shall 
receive an increment of $300.00. Thereafter, an employee shall 
receive salary increments of $300.00 on a quinquennial basis 
without limitation. 
c) In order to qualify for said salary increments, any employee 
who has completed at least six ( 6 )  months of consecutive service 
prior to April lst, of the fiscal year in question shall be deemed 
eligible. Any employee whose anniversary date falls within a six 
(6) month period after April 1st of any fiscal year shall receive 
his regular scheduled salary increment on the aforementioned April 
1st just as though he had completed his required number of years 
of service on that date. 
Section 1 
Effective April 1, 2000, Full-Time Police Personnel shall 
receive $.25 per hour in addition to their regular pay for all 
hours worked between the hours of 3:00 p.m. - 11:OO p.m. 
section 2 
Effective April 1, 2000, Full-Time Police Personnel shall 
receive $.30 per hour in addition to their regular pay, for all 
hours worked between the hours of 11:OO p.m. - 7:00 a.m. 
The City, through the Chief of Police and the Police Commission, 
shall have the right to make Shift and Work Schedules without the 
agreementof the Union. The normal work week of the Full-Time 
Employees shall be five (5) consecutive days. The normal work day 
shall consist of eight ( 8 )  consecutive hours, inclusive of lunch 
time. There shall be no change in the posted schedule without a 
seven ( 7 )  day notice in writing except in the case of an 
emergency. 
Police Officers shall rotate the posted shifts every six (6) 
weeks. The Chief of Police will post the new schedule at the 
beginning of the fifth (5th) week. In the event the Chief of 
Police changes a police officer's rotation at the beginning of 
the six (6) week rotation, the Police Officer may appeal the 
Chief's decision to the Major, which shall be final. 
When a police officer rotation is changed by the Chief and the 
assignment is complete, the Police Officer will return to where 
they were in the rotation schedule. 
section 1 
All hours worked in excess of forty ( 4 0 )  hours in any 
scheduled work week shall be paid at the regular wage rate of the 
affected employee performing any such additional service. 
section 2 
All paid Holidays, Personal Leave Days, Bereavement Leave 
Days, Sick Leave Days, Vacation Days and Days while on Jury or 
Court Service which occur within the first five (5) days of the 
employee's regular work week will be considered days worked in 
the computation of overtime. 
Section 3 
Overtime service will be assigned equitably, and shall be 
rotated. On the effective day of this Agreement, a roster shall 
be posted listing all those employees who wish to perform overtime 
service. Vacancies shall be assigned in accordance with the 
established order of the aforementioned roster. Any employee who 
refuses overtime for any reason other than personal illness shall 
be recorded as time worked. Employees requested to work overtime 
shall be advised prior to their lunch hour whenever possible. No 
Full-time Employee shall work more than twenty-four (24) hours of 
overtime, exclusive of Recall and Court Time in any one work week. 
Section 4 
All overtime shall be scheduled in accordance with the needs 
of the Department as determined by the Chief of Police and the 
requirements of this Article IX. The Chief of Police shall be 
allowed to utilize Part-Time Police Officers in fulfilling the 
manning requirements of the Department provided the Department 
does not deprive any permanently appointed Full-Time Police 
Officer of the opportunity to receive his full pay for forty (40) 
hours each work week. Notwithstanding the language of other 
provisions of this Article with regard to scheduling overtime, 
Part-Time Police Officers may be utilized when Full-Time Police 
Officers are granted personal leave, vacation, holidays, sick 
leave, funeral leave and any other approved leave of absence. 
Section 1 
An employee recalled to work after the completion of his 
regular shift shall be guaranteed a minimum of two (2) hours pay 
at his applicable rate. 
Section 2 
Court appearances required as an employee's official duties 
shall not be considered as a urecall" but shall, however, be 
compensated as time worked and at the applicable rate for a 
minimum of three (3) hours for each appearance. 
Section 3 
For all New York State Department of Motor Vehicle DW1 
Refusal Hearings, Police Officers will be paid a minimum of three 
hours pay at his or her applicable rate provided the officer is 
sworn in gives testimony. 
In the event the officer appears for such hearing and the 
hearing is adjourned or canceled without the police officer giving 
testimony he or she will be paid a minimum of two and one-half (2 
1/2) hours their applicable rate of pay. 
Section 4 
The Chief of Police reserves the right to determine when 
there is a need for a recall or need for overtime within the 
Department. 
All Full-Time Employees temporarily transferred or assigned to a 
job title higher in rate of pay than his own regular job title 
shall be compensated for the hours worked in such higher paid job 
title at the rate of pay identified with such job title. However, 
should an Officer accept a promotional assignment then he must 
also accept all responsibilities and duties connected with that 
supervisory assignment. 
Section 1 
All regular Full-Time Employees, as identified below, for the 
dates on which the following Holidays are legally observed, shall 
be compensated at their regular rate of pay when not worked. 
Section 2 
When work is performed on any of these Holidays, compensation 
shall be in the form of an additional day's pay: 
*New Year's Day Veteran's Day 
Martin Luther King Day Columbus Day 
Lincoln's Birthday *Thanksgiving Day 
Washington's Birthday *Christmas Day 
*Memorial Day Employee's Birthday 
Independence Day Labor Day 
*Crossing Guards will receive the holidays indicated by the * .  
The Police Officer assigned the duty of Investigator shall observe 
all Holidays as a work-free day unless directed otherwise by the 
Department Head. 
In the event a Regular Full-Time Police Officer is assigned to a 
Regular Work Schedule during which one of the following Holidays 
is observed, the Regular Full-Time Police Officer during which one 
of the following holidays is observed, the Regular Full-Time 
Police Officer may be authorized to take another work day off in 
lieu of the additional pay or the Regular Full-Time Police Officer 
may choose to receive an additional day's pay. Such time off may 
not be accumulated and must be used within the fiscal year of the 
holiday. 
In the event a Holiday as listed above falls within off time, the 
Regular Full-Time Police Officer shall receive one (1) additional 
day's pay for the Holiday without any additional or compensatory 
time off. 
Section 1 
Sick leave accruals for new regular full time employees for 
the first year of their employment shall be at the rate of one (1) 
day a month (twelve days annually). 
Sick leave accruals for regular full employees for the second 
year of their employment shall be at the rate of one and 
one-quarter (1 1/4) days a month (fifteen days annually). 
Sick Leave Credits shall accrue for each Regular Full-Time 
Employee after their second year of employment shall be at the 
rate of 1 1/2 days per month. 
Sick Leave Credits shall accrue to each Crossing Guard at the 
rate of 1 day per month. 
Section 2 
Sick Leave with pay shall be granted because of personal 
illness or injury of an employee or a member of his immediate 
family as defined in Section 3 below. The employee may utilize 
his/her sick leave for medical and dental visits. 
Section 3 
The term immediate family is defined as spouse, children, 
parents, step-parents, grandparents, brothers and sisters. 
Section 4 
Maximum accumulation of Sick Leave Credits shall be 180 days 
for all Regular Full-Time Employees. 
Section 5 
An employee absent on sick leave shall notify his Supervisor 
of such absence and the reason therefore on the first day of such 
absence and within at least three ( 3 )  hours prior to the beginning 
of his work day. 
Section 6 
A regular Full-Time Employee and Crossing Guard may be 
allowed to use a part of his sick leave or personal leave in the 
event of serious illness of his spouse or a child living in his 
household. The City will require all such time used under this 
Section to be verified. 
Section 7 
An employee known to or records indicated to be abusing his 
Sick Leave, shall be required to bring a Doctor's Certificate 
verifying such illness. 
Section 1 
Each regular Full-Time Employee and Crossing Guard shall be 
entitled to three ( 3 )  personal leave days with pay each fiscal 
year for personal matters which cannot be reasonably accomplished 
outside the regular work day or work week. 
Section 2 
Personal leave days shall not be charged against accumulated 
sick leave credit and shall not be cumulative from one year to the 
next year. 
Written request for the use of a Personal Day shall be made 
three (3) days prior to the day of leave, except in the case of an 
emergency. 
Section 1 
Each regular Full-Time and Crossing Guard Employee shall be 
granted three (3) days of leave with pay in the event of death in 
his immediate family and one (1) day with pay in the event of 
death outside his immediate family; also the above applied to 
spouse's immediate family. 
In order to qualify for the above bereavement leave the 
employee must attend the wake or funeral of the deceased members 
of the family. 
Section 2 
Bereavement leave days specified above are for each fiscal 
year and are not cumulative from year to year. 
Section 3 
Immediate family is as defined in Article XIII, herein above. 
Section 1 
Based on the length of continuous service as of each regular 
Full-Time Employee's anniversary date of employment, he shall be 
entitled to the following periods of paid vacations: 
Lensth of Service 
1 through 4 years 
5 through 9 years 
10 through 14 years 
15 years 
16 years 
17 years 
18 years 
19 years 
20 years 
Days of Vacation 
10 days 
15 days 
17 days 
20 days 
21 days 
22 days 
23 days 
24 days 
25 days 
Section 2 
Vacation credits shall be cumulative only to a maximum of 
thirty (30) days. 
Section 3 
Vacation time may be taken at any time during a fiscal year 
by mutual agreement with the Department Chief. The employee shall 
be allowed to take vacation time at a minimum of a day at a time, 
and shall be required to give at least seven (7) days notice. 
Conflicts in requests for vacation time shall be resolved in favor 
of the requesting senior employee, except under the following 
condition; an employee requesting five (5) or more consecutive 
vacation days shall have the preference over an employee 
requesting less than five ( 5 )  consecutive vacation days. Request 
for vacation time off shall be approved by the employer to the 
extent practicable in light of the manpower needs of the 
Department and shall not be unreasonably denied. 
Section 1 
Upon presentation of proof of required service on a Jury or 
otherwise in a Court of Law, employees shall be paid their regular 
rates of compensation. 
Section 2 
However, when such service or appearance is part of an 
employee's official duties, the provisions of the last Section of 
Article X, herein above shall prevail. 
Section 1 
Upon receiving permanent appointment to the force, each 
Full-Time Member of the Police Department shall receive an initial 
uniform allowance of $300.00. Thereafter, each man shall receive 
an annual allowance of ($300.00). 
Section 2 
All Crossing Guards shall be provided with uniforms and the 
City shall absorb all costs for one (1) winter and (1) summer 
uniform each. Effective April 1, 1984, the employer shall provide 
one (1) extra pair of slacks, at no cost to the employee. 
Section 1 
Effective April 1, 1978, the City shall provide all employees 
with a $2,000.00 Group Term Life Insurance Plan. 
Section 2 
The city shall pay the full cost of such a plan which will be 
subject to mutual consultation prior to its adoption. 
Section 1 
Subject to the limitations in the employees* options on 
medical insurance, the City shall offer the following medical 
insurance coverage. If the health insurance carrier unilaterally 
changes the coverage offered, the City is not responsible to 
maintain the specified coverage herein. However, the City is 
responsible to maintain the most equivalent medical coverage 
offered by the health insurance carrier. 
Sinale and Family Coverase Where A~~licable 
A. Blue ~ r o s s / ~ l u e  Shield hospital contract 42-43 with 
Rider R-46 Pre-Care Plus; R-48 Out of Area Hospitals. 
Medical contracts 60-61 with Rider R-21 Psychiatric; Major 
Medical Rider BCMM-7 FF $100/$200 family; Drug Rider $5.00 
co-pay . 
B. Community Blue I1 with $5.00 co-pay prescription drug 
program. 
*In the event the health insurance company unilaterally directs 
the City in the third year of the contract to a three (3) tier 
prescription drug deductible, the three (3) tier will be the 
closest to the $7.00 tier. 
Section 2 The City shall have the option at any time to include 
or discontinue within the Blue ~ r o s s / ~ l u e  Shield 42-43, 60-61 Plan 
and/or the Community Blue I1 Plan a $250.00 hospitalization 
deductible rider. Such deductible shall be self-insured by the 
City. Employees incurring this deductible shall be reimbursed by 
the City, or have the hospital bill the City directly. 
Section 3 Full time police officers hired prior to April 1, 1987 
shall receive 100% of the cost of individual and/or family plan 
health insurance provided in Section 1. 
Full time police officers hired on or after April 1, 1987 shall be 
eligible for health insurance coverage as follows: 
Year - Citv Pavment 
Year 1 0% 
Year 2 50% 
Year 3 75% 
EmDlovees Pavment 
100% 
50% 
25% 
Full time police officers hired on or after April 1, 1996 shall 
be eligible for Community Blue I1 (Section 1, B) coverage as 
follows: 
Year Citv Payment 
Year 1 25% 
Year 2 50% 
Year 3 75% 
Em~lovees Pavment 
75% 
If a new employee (04/01/96) selects Section 1, A-BC/BS 
42-43/60-61, the employee must pay the difference between the 
premium for Community Blue 11, and the premium of the BC/BS 
42-43/60-61 plan in addition to above percentages. 
The same payment each year thereafter. 
Section 4 The City shall not be required to provide medical 
insurance benefits as defined in this Article if an employee is 
covered by another health plan. An employee must choose which 
health plan he/she is to be covered by and if the decision is that 
the City's plan is to provide the coverage then the employee must 
cease to be covered by the other plan. The City shall not be 
obligated to provide double coverage under any condition, nor to 
contribute toward premiums thereof. An employee may elect to have 
coverage under the City's plan when the employee ceases to be 
covered by the other health plan. 
In the event it was determined an employee was receiving double 
coverage, the employee would repay the City the monthly premiums 
for the period of time of double coverage through payroll 
deductions. In the event a grievance would be filed, payroll 
deductions would not start until the grievance would be 
determined. 
Section 5 
Part time police officers shall be eligible to receive health 
insurance benefits, Section 1 A or B, in accordance with the 
following premium payment schedule: 
Hired prior to ADril 1. 1987 
Year EmDlover Pavment Em~lovee Payment 
100% - provided the employee works 65% 
of the department requested occurrences 
that are outside the employee's principle 
place of employment. The principle place 
of employment cannot exceed forty (40) 
hours, and must be full time to be 
considered principle place of 
employment. 
50% - if the employee works less than 
65% of the department requested 
occurrences that are outside the 
employee's principle place of employment 
as defined above. 
Hired after ADril 1, 1987 
Year Em~lover Pavment 
Year 1 0% 
Year 2 50% 
The same payment each year thereafter. 
Emwlovee Pavment 
100% 
50% 
Part time Police Officers hired on or after April 1, 1999, except 
for any part time worker who was hired after April 1, 1999 and was 
receiving health insurance from the City on or before April 19, 
2001, will no longer be entitled to receive health insurance 
benefits, unless they want to pay for it themselves. 
Currently employed Crossing Guards, if already covered by health 
insurance on April 1, 1987, shall continue coverage under the 
Health Insurance Plan without premium payment. Crossing Guards 
hired after April 1, 1987 shall not be eligible for Health 
Insurance coverage. 
Section 6 The employer shall provide and pay 25% of the cost of 
the individual or family Health Insurance Section A or B for full 
time employees who retire from service of the City and are 
collecting a New York State retirement allowance on April 1, 1984 
and thereafter. Payment by the City is to be paid during the life 
of the retired employee. 
Employees 65 years of age or older shall utilize coverage under 
Medicare in conjunction with any health plan in effect at the 
time. 
Section 7 
An employee may elect to be covered under the City's Health Plan 
providing they are eligible for such coverage under the provisions 
of this Article when he/she ceases to be covered by another Health 
Plan. The City guarantees to cover the cost of premium during a 
period, if any, when an employee has dropped a Non-City Plan and 
is waiting to be included in the City' Plan. 
Section 1 
All Police Office Employees covered under the Terms and 
Conditions of this Agreement shall be members of the New York 
State Policemen's and Firemen's Retirement System. 
Section 2 
The City shall provide the Retirement Plan referred to as 
384-d non-contributory 20 Year Career Retirement Plan including 
the Death Benefit Rider (Section 360-B). 
Section 3 
The City shall enact the Plan and shall adopt the enabling 
resolution promptly so as to make this Plan available as soon as 
possible. 
Section 1 
Seniority is defined as the length of continuous service 
with the employer. 
For layoff purposes, an employee's seniority shall determine the 
order to be followed. The employee with the least seniority shall 
be the first to be laid off until the total number of employees 
required to decrease forces shall be established. Having 
exhausted his seniority on his current title, the laid off 
employee shall exercise his seniority to displace an employee with 
lesser seniority than he on lower job titles. Recalls shall be 
made in the inverse order of layoff. 
Section 2 
As used in the above paragraph, continuous service include 
only those periods when an employee is on the employer's payroll 
and those periods when an employee is: (a) on leave of absence: 
(b) on layoff; (c) absent from, and unable to perform the duties 
of his position by reason of a disability resulting from 
occupational injury or disease; d) such other periods of service, 
if any, as the Civil Service Law requires to be treated as part of 
the employee's continuous service. 
Section 3 
Subject to the applicable provisions of the Civil Service 
Law, if any, an employee loses his seniority only when one or more 
of the following occurs: He resigns (unless he is reinstated 
within t he period permitted by any provision of the Civil Service 
Law applicable to him); he is discharged; he retires; he refuses a 
recall from layoff. 
Section 4 
If two or more employees are hired or appointed on the same 
date, their relative seniority shall be in the order of their 
hiring or appointment, as the case may be, by the appointing or 
hiring official. 
Section 5 
Part time, substitute and seasonal employees shall have a 
separate seniority roster which shall be subordinate to the 
seniority roster of permanent employees. 
Section 6 
A Full-Time Police Officer shall be considered as a Permanent 
Police Officer upon the completion of six ( 6 )  months of 
satisfactory service and has complied with Section 209-q of the 
General Municipal Law. Full-Time Police Officer entering on the 
pay roll after March 29, 1994 shall be considered as a Permanent 
Police Officer upon completion of twelve months (12) probationary 
period of satisfactory service and has complied with Section 
209-q. 
(a) When a Police Officer completes his probationary period, as 
above, he shall be entered on the Seniority List. There shall be 
no seniority among probationary Police Officers. 
(b) Nothing contained in this Agreement shall be construed to 
limit or otherwise affect the authority of an appointing authority 
at any time during the probationary term, to remove a probationer 
for incompetency, misconduct or because of a poor evaluation. 
Section 7 
The City agrees to provide 21 days advance notice to the Unit 
President in the event of layoff or reduction in the Police Unit, 
and also to provide 21 days advance notice to the employees 
affected by a layoff or the reduction in personnel. 
The City shall continue to provide a ten (10) minute relief 
period during each half of the employees' work shift, however, 
such relief time shall not be added to the regular lunch time 
period of 30 minutes. Relief period time may be used for personal 
purposes. 
Section 1 
Any regular Full-Time Employee subject to any disciplinary 
action, because of alleged incompetence or misconduct with respect 
to his official duties and responsibilities, shall be entitled to 
the Procedures of Section 75 and 76 of the Civil Service Law. 
Section 2 
Any Hearing Officer appointed by the City, it is hereby 
agreed shall be an impartial Arbitrator acceptable to the City and 
CSEA jointly. If the parties cannot agree upon a Hearing Officer 
within ten (10) days of the date of appeal of the disciplinary 
matter, the Union shall request a list of Arbitrators from the 
Federal Mediation and Conciliation Service (FMCS). The parties 
shall be bound by the rules set forth in Article XXV, Adjustment 
of Grievances, Step 4 .  
Such impartial ~rbitrator shall be deemed to be the person 
designated by the Department Head for the purpose within the 
meaning of Section 75, of the Civil Service Law of the State of 
New York. 
Should any differences arise between the City and CSEA as to 
any claimed violation, misinterpretation, misapplication of the 
terms and conditions of this Agreement an earnest effort shall be 
made to settle them in accordance with the provisions of this 
Agreement in the manner hereinafter set forth. 
If an employee shall believe he has a justifiable grievance 
or complaint, he may discuss it with his immediate superior and/or 
with his CSEA Grievance Man and attempt to settle the matter 
informally. Failing such settlement, a grievance may be filed in 
writing, in which case it shall be handled in accordance with the 
following procedure: 
STEP 1 Between the employees and/or the Unit President or shop 
steward and the Chief of Police within thirty (30) work days and 
the response from the Chief within five (5) work days. 
STEP 2 Between the employee and the Unit President of shop 
steward and the Police Commission of the City appointed for such 
purpose. Step 2 shall occur no later than ten (10) work days from 
the onset of Step 2. Any grievance advanced to this step shall be 
answered in writing. 
STEP 3 Between the Unit President and/or shop steward and the 
Members of the City's Personnel Committee, which consist of the 
Mayor and the Common Council, Step 3 shall commence no later than 
fourteen (14) work days from the answer in Step 2 and shall be 
completed within fifteen (15) work days from the onset of Step 3. 
STEP 4 If a satisfactory settlement is not made in Step 3, an 
appeal may be taken by the employer, or CSEA, Inc. the union, by 
written notice to the other, to an impartial Arbitrator who shall 
be agreed upon by the parties. This appeal for arbitration shall 
be filed within thirty (30) work days from the answer in Step 3. 
The parties shall request a panel of arbitrators from the Federal 
Mediation and Conciliation Service (FMCS). Each party may reject 
one panel of arbitrators. Unless mutually agreed upon by the 
parties, the arbitrator shall be selected by a flip of a coin, 
loser going first and alternately striking names until the final 
name. The remaining arbitrator shall be the mutually chosen 
person to hear the dispute. 
The Arbitrator shall not have the power to add to, subtract from, 
or modify in any manner any of the Terms of this Agreement, or any 
Agreement supplemental hereto. Any Case appealed to the 
Arbitrator on which he determines he has no power to rule shall be 
referred back to the Parties without Decision or Recommendation. 
The Decision of the Arbitrator in matters over which he has 
jurisdiction shall be final and binding upon the Parties. 
The expense of the Arbitrator will be shared equally by the City 
and the CSEA. 
General P r o v i s i o n s :  
A. Grievances shall be filed promptly and if not appealed 
within the time limits from the time the right to appeal accrues, 
shall be inclusively deemed to have been settled on the basis of 
the decision in the Step from which no appeal was taken. 
B. Any Step of the Grievance Procedure may be by-passed by 
mutual agreement expressed in writing. 
C. The Grievance Committee for the Unit shall be determined 
by the CSEA and shall consist of the Unit President and/or his 
designee who will be afforded such time off with pay, as may be 
reasonably required to investigate grievances, consult with 
aggrieved employees, attend meetings specified in the Grievance 
Procedure and to otherwise transact the legitimate business of the 
CSEA in its relationship with the City. 
Section 1 
No employee covered under this agreement shall be required to 
operate any equipment that is faulty or without proper safety 
features as directed by law. 
Section 2 
The employer will provide all necessary equipment for the 
employees to carry out their duties: Flashlights, batteries, 
bulbs, sidearms and ammunition and any other equipment needed in 
the performance of the employee's official duties. All equipment 
and records pertaining to normal daily duties of the operation 
shall be available to all shift commanders and ranking Officers. 
The employer shall place a suitable bulletin board in 
a convenient place in each work location for the exclusive use of 
the Union. The Union and the Employer shall decide on size and 
location of such bulletin boards. 
Only documents, notices and information pertaining to Union 
Business shall be placed on the Bulletin Board. 
No material of a political scandalous nature shall be posted. 
Section 1: 
If a Member of the Police Department dies or is disabled 
while in the line of duty or dies or is disabled as a result of 
injuries received while in the line of duty, his beneficiary shall 
be paid for any unused sick leave, holidays or vacation 
accumulated by the affected employee. Moreover, the City shall 
pay the full cost of the Health Plan for a period not to exceed 
five years. If the spouse remarries in less than five years, the 
benefits end upon remarriage. 
Section 2: 
Any employee covered under the Terms and Conditions of this 
Agreement who retires from the service of the City shall be 
compensated for 50% of his unused accumulated sick leave in 
addition to any holidays or vacations leave that the affected 
employee may have accrued. Said payment shall be made at the 
employee's current rate of pay when the aforementioned event 
occurs and shall be paid in one lump sum amount within ten (10) 
days after retirement. 
Section 1: 
If any Article or part thereof of this Agreement or any 
addition thereto should be decided as in violation of any Federal, 
State, or Local Law, or if adherence to or enforcement of any 
Article or part thereof should be restrained by a Court of Law, 
the remaining Articles of this Agreement or any addition thereto 
shall not be affected. 
Section 2: 
Should a determination be made in accordance with Section 1 
of this Article, the parties to this Agreement shall reconvene 
immediately to negotiate a suitable replacement for the provision 
or provisions of this Agreement which are declared illegal. 
It is hereby agreed by and between the parties that any 
provisions of this Agreement requiring legislative action to 
permit the implementation by amendment of the law or by providing 
the additional funds therefore, shall not become effective until 
the appropriate legislative body has given approval. 
Section 1 
The base wage for all classifications listed below, exclusive of 
any and all salary increments, beginning April 1, 2001 through 
March 31, 2004 will be as follows: 
1/01-3/31/02 1/02-3/31/= 
~ r o b a  t ibnary and 
9/1/03 - 131104 
Provisional Police 
Officer - $26,372.34 $27,163.51 $27,978.42 
Full Time 
Police Officer - $27,017.62 
Sergeant - $27,935.57 $28,773.64 $29,636.85 
Lieutenant - $28,851.27 $29,716.81 $30,608.31 
Part Time 
Police Officer - $10.271 per hour $10.579 per hour $10.896 per hour 
Crossing Guard - $7.889 perhour $8.126 per hour $8.369 per hour 
The employer shall provide each employee with an appropriate 
identification card (ID) and carrying case at no cost to the 
employee. 
The Crossing Guards shall be guaranteed no loss of pay if 
School is closed by reason of Act of God. 
An employee required to attend a staff meeting during their 
off-duty hours shall be compensated as time worked and at the 
applicable rate of a minimum of one (1) hour pay for each 
occurrence. 
When a Police Officer, not a Sergeant or Lieutenant, is 
assigned by the Chief of Police or his designee to the rank of 
Sergeant or Lieutenant for a period of four (4) hours or more, the 
Police Officer shall receive the difference between the base hourly 
pay of Police Officer and the base hourly pay of Sergeant or 
Lieutenant for the hours worked in such assignment. 
The Department shall be on weekly payroll schedule. 
In the event an Officer is scheduled for vacation, he shall be 
entitled to receive his pay for the vacation period in advance upon 
proper notification to the Chief of Police of his designee in 
written form. 
The City of Salamanca and the employees shall form a Safety 
Committee composed of three ( 3 )  members, one appointed by the City, 
one appointed from the Union, and third shall be the Police Chief. 
The Committee shall make recommendations pertaining to safety 
policies and equipment use. Any report or recommendations shall be 
made to the Police Commissioners. In the event a Police Officer 
deems that Police Department equipment is in need of repair, he . 
shall notify the Police Chief who shall arrange for an 
appropriate inspection and repairs. 
The City of Salamanca agrees to allow present Members of the 
Police Department to live outside its City limits. Members hired on 
April 1, 1976 and thereafter, must be a domicile resident of New 
York State and live within twenty-five ( 2 5 )  miles of the Municipal 
Building. 
The parties agree that this Agreement contains the total 
Agreement between the parties and that all negotiable items have 
been discussed during negotiations leading to this Agreement and 
agree that negotiations will not be reopened on any item whether 
contained in this Agreement or not, during the life of this 
Agreement. 
TERM 
THIS AGREEMENT shall be effective as of the 1st day of 
April 2001, and shall remain in effect until the 31st day of 
March 2003, excepting that on or before one hundred and twenty (120) 
days prior to March 31, 2003 either Party shall notify the other, in 
writing, that it desires to modify this Agreement with respect to 
any Term and Condition, including salary and wage rates. In such 
event, negotiations shall begin not later than ninety (90) days 
prior to March 31, 2003. At any time, however, during the term of 
this Agreement, the provisions of this Agreement may be changed or 
modified by subsequent mutual written Agreement of the Parties 
hereto. This Agreement shall continue in force until the 
above-mentioned negotiations are concluded. 
City of Salamanca Civil Service Employees 
Association, Inc. AFSCME, 
Local 1000, AFL-CIO, City 
of Salamanca Police Unit of 
gus County Local 805 
$H/+-- 
resident 
MBMORANDUM OF AGREEMENT 
be tween 
CITY OF SALAMANCA 
and 
CITY OF SALAMANCA POLICE UNIT 
CATTARAUGUS COUNTY 
LOCAL 805 
CIVIL SERVICE EMPLOYEES ASSOCIATION 
AFSCME, LOCAL 1000 
This is clarification to Article XX Health Insurance, Prescription 
Drug Rider of the current collective bargaining agreement April 1, 
2001 to March 31, 2004. Under Section 1 it is understood that the 
prescription drug rider went from a five dollar ($5.00) co-pay to 
a seven dollar ($7.00) co-pay for the first two years of the 
agreement, April 1, 2001 through March 31, 2003. If the health 
insurance company, Blue Cross/~lue shield no longer offers this 
program in the third year of this agreement, CSEA and the City 
agree to offer the closest plan available to the seven dollar 
($7.00) co-pay plan. Therefore, if the provider goes to a three 
tier system for prescription drugs it is agreed to that the City 
would offer the Salamanca Police Unit the closest tier program 
with seven dollars ($7.00) or the closest amount being the first 
tier. 
